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Abstract 

The Rate of Change Management Practice with Ibb Univeristy's Academic 

Principals 

  This research aimed at identifying the degree of practicing the change 

management by the academic and administrative principals at Ibb university. For 

achieving this aim, the researchers followed the descriptive survey approach .    

However , (96) of those leaders were selected randomly on the basis of random 

stratified sampling to respond to the items of questionnaire after testing their 

validity and reliability .  

  The finding of the study revealed that the academic and administrative 

leaders practiced the  management of change with an average degree , which was 

not enough for the change to occur at the university in all aspects . Nor was it 

enough for the future vision of  a required change on the one hand and finding a 

suitable work environment for the change to occur on the  other. 

   Moreover, the degree of practicing the management of change was not 

enough to enhance the organizational culture supporting change, motivation, and 

effective communication for meeting the change's objectives. However , the 

results of study showed that there were moral differences among the samples 

responses . 

In addition , the results of the study showed that there was no significant 

statistical difference attributed to both variables of gender and title of respondents 

among the staff's perceptions in regard to the degree of practicing the management 

of change by the academic and administrative leaders at Ibb university. However, 

there was significant differences attributed to the variable of years of experience 

in all fields except the field of the future vision of the required change. Finally , 

the study concluded with a number of relevant recommendations.        
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